Sexual Harassment & Other Unlawful Discrimination and Harassment

The Company will not tolerate verbal or physical conduct by any employee that discriminates
against any co-workers, visitors, customers or others’ associated with the Company, or which
harasses, disrupts or interferes with another’s work performance or which creates an
intimidating, offensive or hostile working environment, including but not limited to any form of
sexual harassment or any harassment/discrimination based on race, color, religion, gender
(including pregnancy), national origin/ancestry, genetic information, age, disability status,
marital or civil union party status, military/veteran status, gender identity/expression, sexual
orientation, genetic information, hair texture/protective hairstyles, status as a domestic violence
victim, erased criminal history record information or any other categories protected by applicable

federal or state law.

Discrimination or harassment can take many forms. It may be, but is not limited to: words,
conduct, adverse job action, visual images, “jokes, pranks,” intimidation, physical contact, or
violence. While all forms of discrimination and harassment based on an employee’s legally
protected status are prohibited, including but not limited to any adverse job action or intimidation
based on those categories identified above, it is the Company’s policy to emphasize that sexual
harassment is illegal and prohibited by both state and federal law. Specifically, it is contrary to
Company policy for any employee to sexually harass another individual by:

e Making unwelcome sexual conduct or requests for sexual favors a condition of an
employee’s continued employment; or

e Using an employee’s submission or rejection of such conduct as the basis for making
employment decisions (ex: promotions, raises); or

e Creating a work environment in which conduct of a sexual nature substantially interferes
with an individual’s work performance or creates an atmosphere intimidating, hostile or
offensive to employees.

Although not an inclusive list, the following are examples of the type of conduct prohibited by
the policy against sexual harassment:

e Unwelcome sexual advances, propositions or flirtations;

e Unwelcome attention of a sexual nature such as degrading comments, suggestive or lewd
remarks, propositions, jokes, tricks or noises, drawings, doodles or cartoons;
Unwanted hugs, touches, kisses or requests for sexual favors;
The threat or suggestions that continued employment, advancement, assignment or earnings
depend on whether or not the employee will submit to or tolerate harassment; or

e Retaliation for complaining about sexual harassment.

All employees are further advised that sexually explicit or sexually offensive material has no
place within the Company. Such material may not be posted, displayed, or even possessed.
Possession of such material, even if it is not posted or publicly displayed, will be considered a
violation of Company policy and will subject the individual to disciplinary action, up to and
including termination.
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The Company provides a copy and overview of its anti-harassment and discrimination policy to
all new employees at time of hire. In addition, the Company provides sexual harassment
awareness and prevention training sessions to new hires and current employees in accordance
with applicable legal requirements.

The Company expects all those associated with the Company to help the Company avoid and
appropriately redress any potential claims of harassment or discrimination. The Company
encourages any individuals who believe they are being subjected to unwelcome harassment or
unlawful discrimination to promptly advise the claimed offender that his or her behavior is
unwelcome and request that it be discontinued. Often this action alone will resolve the problem.
The Company recognizes, however, that an individual may not be comfortable raising their
concens directly with the claimed offender. Therefore, individuals who believe that the actions
or words of a supervisor or fellow employee or any outside party in the workplace constitute
unwelcome harassment or unlawful discrimination, or who believe they have witnessed such
conduct, can inform their immediate supervisor (or any other member of management to whom
they feel comfortable discussing the situation) and/or the HR & Compliance Managet, the
Safety/Risk Management or the Company President/CEO. Any supervisor who observes and/or
is made aware of an incident or complaint regarding unlawful discrimination or harassment must
immediately report the same to the HR & Compliance Manager, the Safety/Risk Management or
the Company President/CEO.

An applicant, intern or employee also has the right to file a complaint for any claimed acts of
discrimination, harassment or retaliation with the applicable state or federal agency within the
applicable limitations” periods established by law For more information, individuals may contact
the Equal Employment Opportunity Commission (“EEOC”) (www.eeoc.gov). Individuals
working in Connecticut may contact the Connecticut Commission on Human Rights &
Opportunities (“CHRO”) (www.ctgov/chro) and/or access the following link to the CHRO's
website https://www.ct.gov/chro/lib/chro/ Sexual Harassment Flyer.pdf) to obtain information
concerning the unlawfulness of sexual harassment and the remedies available to victims of

sexual harassment.

The Company will promptly investigate any reported allegations of harassment, discrimination
or retaliation. The investigation may include interviews with the parties involved and, where
necessary, with individuals who may have observed the alleged conduct or may have other
relevant knowledge. The Company will maintain confidentiality throughout the investigatory
process to the extent consistent with adequate investigation and appropriate corrective action.

The Company will take prompt action following its investigation mto a complaint of unlawful
harassment or discrimination or retaliation. Any employee determined to have committed
unlawful harassment or discrimination or retaliation will be subject to appropriate disciplinary
action, up to and including termination. Moreover, any individual who makes an unwelcome
advance, threatens or in any way discriminates or harasses an employee or other person
associated with the Company based on a legally protected status may be personally liable for
monetary damages and/or criminal prosecution for such actions, and may further be subject to
other actions as the Company may determine to be necessary to address the matter.

Any form of retaliation against an employee or any other person associated with the Company
who in good faith files a complaint or cooperates in an investigation into such complaint is
strictly prohibited. Any applicant or employee who feels they have been retaliated against should
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immediately report their complaint of retaliation as set out above. Any retaliatory actions toward
the person who filed the complaint or toward any person(s) involved in any discrimination and/or
harassment incident (including witnesses) will result in appropriate disciplinary action, up to and

including termination.
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State of Connecticut
CoMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES

Prosoting Equality and Gustice fon all People

SEXUAL HARASSMENT IS ILLEGAL

and is prohibited by
The Connecticut Discrimination Employment Practices Act, and
Title VII of the Civil Rights Act of 1964

Sexual harassment means: “Any unwelcome sexual advances or requests for sexual
favors or any conduct of a sexual nature when:
(1) Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual's employment;
(2) Submission to or rejection of such conduct by an individual is used as the basis
for employment decisions affecting such individual; or

(3) Such conduct has the purpose or effect of substantially interfering with an
individual's work performance or creating an intimidating, hostile or offensive
working environment.”

Individuals who engage in acts of sexual harassment may be subject to civil and
criminal penalties.

Examples of Sexual Harassment

Remedies For Sexual Harassment

e Unwelcome sexual advances

¢ Suggestive or lewd remarks

e Unwanted hugs, touches, or kisses
¢ Requests for sexual favors

e Cease and desist orders

e Back pay

e Compensatory damages

e Hiring, promotion or reinstatement
» Emotional distress damages

e Retaliation for complaining about
sexual harassment

e Derogatory or pornographic posters,
cartoons or drawings

Connecticut law requires that a written complaint be filed with the Commission within 300
days of the date the alleged harassment for events occurring on or after October 1, 2019. For
harassment occurring before October 1, 2019, complaints must be filed within 180 days of the
harassment.

If you feel you have been discriminated against, contact the Connecticut

Commission on Human Rights and Opportunities at 860-541-3400, CT Toll Free
1-800-477-5737, or online at www.ct.gov/CHRO



State of Connecticut
CoMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES

Proeoting Equality and ustice fon all People

EL ACOSO SEXUAL ES ILEGAL

y esta prohibido por
La Ley de Practicas de Empleo de Discriminacién de Connecticut, y
El Titulo VIl de la Ley de Derechos Civiles de 1964

El acoso sexual significa: "Cualquier avance sexual no deseado, o solicitud de favores sexuales, o
cualquier conducta de naturaleza sexual cuando:

(1) La sumision a dicha conducta se hace explicita o implicitamente un término o
condicién del empleo de un individuo;

(2) La sumision o rechazo de dicha conducta por parte de un individuo se utiliza como
base para decisiones de empleo que afectan a dicho individuo; o

(3) Tal conducta tiene el propésito o efecto de interferir sustancialmente con el
desempefio laboral de un individuo o crear un ambiente de trabajo intimidante, hostil

u ofensivo ".

Las personas que participan en actos de acoso sexual pueden recibir sanciones civiles y penales.

Ejemplos de acoso sexual Remedios para el acoso sexual
e Avances sexuales no deseados e Ordenes de cesar y desistir
e Comentarios sugestivos o lascivos * Pago atrasado :
Ab ; b e Dafios compensatorios
¢ § razgs, oques 0 besos no o Contratacién, promocion o
eseados. reinstalacién
e Solicitudes de favores sexuales. e Dafios por angustia emocional
e Represalias por quejarse por acoso
sexual.

e Carteles, dibujos animados o dibujos
despectivos o pornograficos.

La ley de Connecticut requiere que se presente una queja escrita ante la Comisiéon dentro de
los 300 dias del presunto acoso si ocurrio a partir del 1 de octubre de 2019. Para el acoso que
ocurra antes del 1 de octubre de 2019, las quejas deben presentarse dentro de los 180 dias.

Si siente que ha sufrido discriminacién, comuniquese con la Comisién de
Derechos Humanos y Oportunidades de Connecticut al 860-541-3400, llamada
gratuita al 1-800-477-5737, o en www.ct.gov/CHRO



Sexual Harassment f NEw | Combating

STATE | Sexual Harassment

Prevention Notice

Sexual harassment is against the law.

All employees have a legal right to a workplace free from sexual harassment, and East River
Energy, and/or Soundview Transportation are committed to maintaining a workplace free from
sexual harassment.

Per New York State Law, East River Energy, and/or Soundview Transportation have a sexual
harassment prevention policy in place that protects you. This policy applies to all employees, paid or
unpaid interns and non-employees in our workplace, regardless of immigration status. You are
receiving this notice, as required by law, either at the time of hiring or during your annual sexual
harassment prevention training.

If you believe you have been subjected to or witnessed sexual harassment, you are encouraged to
report the harassment to a supervisor, manager or HR & Compliance Manager so we can take
action.

Our complete policy Qﬂ‘ **is enclosed/attached ﬂ/ may be found at the link below:
Company Website: www.eastriverenergy.com
* |n the Company handbook

** Provided annually by Company email

If you have questions or to make a complaint, please contact:

Human Resource and Compliance Manager
Phone: 203-453-1200 ext 2027

Email: DLM@eastriverenergy.com ~ hrdept@eastriverenergy.com

For more information and additional resources, please visit:
www.ny.govlprogramslcombating-sexuaI-harassment-workaace
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